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1. Definition/Focus

Apprenticeship learning is very simply the task of learning from an expert.  Apprenticeship learning can also be called learning by watching, imitation learning, or learning from demonstration (Abbeel and Y. Ng 2004).
2. Strength

Apprenticeship learning depends on the demonstrator to demonstrate behavior that is desired to be mimicked.  So it is possible to demonstrate a very high amount of desirable behavior to produce highly skilled apprentices.  Apprentices are active agents in there own learning which reinforces skills learned.
3. Weaknesses 

Apprenticeship learning often also depends on diligently correcting deviations from the demonstrated behavior which by definition can be very tedious for the demonstrator.

4. Computer Support 
The computer can easily be used to bring apprentice and expert together.  A master programmer can stream video of his computer screen to his apprentice.  The master programmer could simultaneously stream audio to the apprentice explaining why he is solving a particular problem in some certain way, all while the apprentice observes and instant messages the master programmer with questions.

5. Personal Experience

I interned at a graphic design firm, which in many ways is similar if not equivalent to an apprenticeship.  Many of the skills and information I acquired, like the importance of building clean and organized PS files, came from direct observation and subsequent imitation.
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